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the PRESIDENTS MESSAGE 


Asa 40-year member of the BCTGM with 27 years on 
the staff of the International Union, I have had the good 
fortune to work with so many outstanding local union 
officers and rank-and-file members across the United 
States and Canada. From organizing, contract negotiations, 
and servicing, to training and political and legislative 
action, I have served this union in every capacity and 
situation imaginable. Throughout the years, regardless of 
the location or the local union or industry involved, I have 
found one constant — the enormous pride our members 
have in the work they do and in the Union to which they 
belong. 

Pride, dignity and resilience characterize the BCTGM 
and our membership. With this foremost in mind, I 
begin my tenure as International President dedicated to 
maintaining the high standards that have been established 
for this Union through decades of struggle, solidarity and 
a relentless determination to succeed in improving the 
lives of the working men and women employed in our 
industries. 

My immediate predecessor as International President, 
Frank Hurt, believed that, as Union leaders, it is our 
responsibility to leave this Union stronger and in better 
shape than when we found it. Through two decades of 
steady, highly effective and principled leadership, Frank 
Hurt certainly accomplished this goal, and so much mote. 

It is upon this rock solid foundation that International 
Secretary-Treasurer Steve Bertelli and I along with the 
other International officers and staff pledge to build for as 
long as the membership affords us the privilege to lead. 

Building a stronger and better BCTGM begins with a 
robust commitment to organizing unorganized workers in 
our industries, including those in BCTGM shops in “right- 
to-work-for less” states. We know that the lifeblood of 
this Union is organizing. Increasing BCTGM membership 
numbers, density, in our industries through organizing is 
essential if we are to protect the economic standards and 
workplace rights that have been achieved through decades 
of negotiations. 

To move forward on this top priority, the 
International Union has hired its first full-time Director of 
Organization in 23 years, John Price (see article on page 4). 
Brother Price’s singular focus on organizing will greatly 
increase the ability of local unions to bring new members 
into the BCTGM fold. Further, the International Union is 
expanding and improving our ability to assist local unions 
in reaching unorganized workers through technology, 
traditional and new media and an upgraded research 
capability. 

Ineffective labor laws, cash-strapped enforcement 
agencies and unscrupulous employers will not deter this 
Union from meeting our commitment to bringing the 
benefits of BCTGM membership to more workers within 
our industries. 

I want to assure our members as well, that the 


Building on w SOLID FOUNDATION 


BCTGM will join in solidarity with our Union Brothers 
and Sisters across the United States and Canada to pursue 
government policies that will allow the North American 
labor movement to grow. The history of the last 100 years 
is crystal clear -- the fate of the middle class rests with the 
fate of the labor movement. 

In his second Inaugural address in January, President 
Barack Obama declared, “For we, the people, understand 
that our country cannot succeed when a shrinking few 
do very well and a growing many barely make it. We 
believe that America’s prosperity must rest upon the broad 
shoulders of a rising middle class.” 

With a determined labor movement, a resurgent civil 
rights and social justice community and a newly-re-elected 
President of the United States coming together, a powerful 
alliance is poised for action to advance the interests of 
working families and the middle class in this country. 

The BCTGM intends to be at the forefront of this critical 
effort. 

The challenges facing our Union are many. Meeting 
our obligations and responsibilities can often be 
daunting; but no more difficult a task than that which our 
predecessors have faced for over 125 years. 

The new leadership of the BCTGM takes on these 
commitments and challenges knowing full well that 
any labor organization is only as strong as its members. 
Because we know the quality and fortitude of our BCTGM 
Brothers and Sisters across two countries, we have 
enormous confidence that the future of this great Union is 
a bright one. 


David B. Durkee 
BCTGM Internatonal President 
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International President 
David B. Durkee 


David B. Durkee was 
first elected to fill the open 
position of International 
Secretary-Treasurer by the 
BC&T’s General Executive 
Board (GEB) in May 1998. 
He was elected to his first 
full term as International 
Secretary-Treasurer on July 17, 
1998, during the union’s 35th 
Constitutional Convention in 
Las Vegas, Nevada. He was re- 
elected by union delegates at the 
2002, 2006 and 2010 Conventions. 

In March 1992, Durkee was 
elected as International Executive 
Vice President by the union’s 
General Executive Board. At 
the 1994 BC&T Constitutional 
Convention, delegates elected 
Durkee to serve a full four-year 
term in that office. He was named 
as International Director of 
Organization in 1990 and served in 
that position for 22 years. 


International Secretary- 
Treasurer Steve Bertelli 


On September 22, 2012, the 
BCTGM General Executive Board 
(GEB) elected Steve Bertelli to serve 
as International Secretary-Treasurer, 
effective January 1, 2013. 

Bertelli has been a part of the 
baking industry for most of his life. 
At 17 years old, Bertelli went to 
work as a baker at his family’s 
donut shop, a BC&T shop where 
the pastries were all made by hand. 
He left the family business in 1986 
when he took a job as a shift leader 
at Mel-O-Cream International 
in Springfield, Ill. and became 
a member of BC&T Local 316 
(Decatur, IL). He served as the 
local’s business agent and financial 
secretary from 1990 to 1991. 


Ke 


Meek the BCTGM International Officers 


Bakery, Confe iP 
Confectionery, Tobacco Norkers and Grain Milles International Union 


BG) : ee (pictured eft) calls on 
Wall Street to pay its fair share at a Tax Wall Street, Not 
Main Street rally outside the White House in October 2011. 


In 1986, Durkee was 
appointed a BCTGM International 
Representative. 

Durkee, a long-time resident 
of Evansville, Ind., has been a 
BCTGM activist since joining 
Local 280 (Evansville, Ind.) in 
1973 as a baker at Lewis Brothers 
Bakery. In 1983, Durkee became 
Local 280's business agent and 
financial secretary. 

During his tenure with Local 
280, Durkee was an AFL-CIO 
community services counselor 
and a vice president of the 


BGT GM ntl! Secy.-Treas. Steve 
Bertelli (pictured center) at a 
solidarity rally for locked out 


American Crystal Sugar workersz 


Bertelli was named a Third 
Region International Representative 
in June 1991. He attended Lincoln 
Land College and the National 
Labor College. 

On January 1, 2008, Bertelli 
was elected as BCTGM Third 
Region Vice President by the union’s 
General Executive Board (GEB). 
He was reelected to serve as an 
International Vice President at 


Evansville Labor Temple. 
He also coached a variety of 
community sports teams. 

While serving the 
union full time, Durkee 
earned a Bachelor’s degree 
from the University of 
Southern Indiana in 1981 
and his Master’s degree in 
b agency counseling from 
y Indiana State University 
in 1986. Additionally, 
Durkee is a 1991 graduate 
of the Harvard Trade Union 
Program. 

In November 2012, Durkee 
was elected to serve as the 
Chairman of the Bakery and 
Confectionery Union and Industry 
International Health Benefits and 
Pension Funds. 

In February, retired 
International President Frank 
Hurt resigned as an AFL-CIO 
Vice President and member of 
the AFL-CIO Executive Council. 
The Council unanimously elected 
Durkee to replace Hurt. 


the BCTGM’s 38th Constitutional 
Convention in 2010. 

“Steve is a dedicated and true 
labor leader who has spent many 
years representing our members in 
every aspect of this union,” says 
BCTGM International President 
David B. Durkee. “He has sat 
tirelessly across the negotiating 
table from employers bent on unfair 
demands. He has fought hard and 
helped preserve many important 
benefits our membership currently 
have in collective bargaining 
agreements — from health and safety 
in the workplace to protecting 
pensions, vacations and fair pay 
— Steve has a proven history of 
dedication to BCTGM members. I 
look forward to building and growing 
this union with Steve as a fellow 
executive officer,” Durkee concludes. 
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Pattern Agreement Reached With 


BIMBO BAKERIES USA 


A fter several rounds of 
negotiations, a new three-year 
agreement was reached between the 
BCTGM and Bimbo Bakeries USA 
setting the bread & cake “pattern” for 
the Third and Fourth Regions. 

According to BCTGM International 
Secretary-Ireasurer Steve Bertelli, who 
led the negotiations, the agreement 
will benefit thousands of BCTGM 
members in the Southeast and Midwest. 
“Our negotiating committee deserves 
credit; we put a lot of time into these 
negotiations, and while they were tough, 
we feel we were able to secure a good 
deal for our memberts,” said Bertelli. 

The new agreement includes annual wage increases 
and an immediate increase in the pension benefit. 

In the bread and cake sector, the BCTGM 
normally negotiates a “pattern” agreement with one 
company in a region that then acts as the model for 
subsequent negotiations in that region. 


Master Agreements and the BCTGM 


The history behind the pattern, or ‘master’ agreement, 


The BCTGM bargaining committee reviews notes prior to opening 
contract negotiations with representatives of Bimbo Bakeries. 


dates to the 1880s and the formation of the original 
baker’s union. As union membership expanded into 
major cities like Chicago, New York, Boston and 
Philadelphia, the baker’s union in each city would 
negotiate the working standards that each bakery would 
be bound. Of course, at that time, employers were small- 
scale local bakeries with only a handful of workers. As 
baking companies became large-scale manufacturing 
enterprises, city-wide patterns were replaced, or 
supplemented by, region-wide pattern agreements. 


PRICE Named International Director of Organization 


B CTGM International President 
David B. Durkee has appointed 
John J. Price as the International Union’s 
Director of Organization. 

Price, who was hired as an organizer 
in February 1990, became a Region 
Two International Representative on 
September 4, 1990. 

Price joined the union as member 
of Local 6 in Philadelphia when he went 
to work as a mixer at Bake Rite Rolls in 
1979. In 1989, he took a job as a mixer 
at Continental Bakery in Philadelphia, a 
position he held until he was hired as an organizer. 

In announcing Price’s new position, Durkee noted 
his qualifications saying, “John has an enormous 


amount of experience and expertise 

in every facet of organizing. He an 
extremely hard worker and someone who 
does not back down from a challenge, 
particularly if there is an opportunity to 
bring new members into our Union. 

The position of Director of 
Organization was first created by 
President John DeConcini in 1982 when 
he appointed Frank Hurt to lead the 
union’s organizing efforts. In 1990, when 
the General Executive Board voted to 
elect Hurt International Executive Vice 
President, President Durkee was named Director of 
Organization, a position he served until becoming 
President of the International Union. 
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‘RADICAL ANI 
Ruling 


Ae of Republican- that enforces workers’ rights,” decision, NLRB Chairman Mark 
appointed judges, including concluded Trumka. Gaston announced that the 

one who has, according to It is expected that this Board, “will continue to perform 
Think Progress, previously decision will be appealed to the our statutory duties and issue 
suggested that all business, labor U.S. Supreme Court. Upon decisions” until the question is 
and Wall Street regulation is learning of the appeals court’s finally resolved by the courts. 


constitutionally suspect, ruled that 
President Obama’s 2012 recess 


bppomeneceoecee members COURT DIECISION PUTS RULINGS IN LIW30 


to the National Labor Relations Recently, the NLRB issued a number of significant decisions which 
Board (NLRB) are invalid. The should be of interest to union members. Among the cases are: 
result of this decision could be 
that all decisions made by the p> Latino Express — In a decision that will affect most cases 
NLRB in the past year could be in which back pay is awarded, the Board decided to require 
invalidated. employers to compensate employees for any extra taxes they have 
On January 4, 2012, when to pay as a result of receiving the back pay in a lump sum. The 
Congress was out of session, Board will also require an employer ordered to pay back wages to 
Obama appointed Deputy file with the Social Security Administration a report allocating the 
Labor Secretary Sharon Block, back wages to the years in which they were or would have been 
attorney Richard Griffin and earned. 
NLRB counsel Terence Flynn 
to fill vacancies on the labor Alan Ritchey, Inc. - In a unanimous decision, the Board ruled 
board, bringing it to full strength that where there is no collectively-bargained grievance-arbitration 
(five members) for the first time system in place, employers must give the union notice and an 
in more than a year. Senate opportunity to bargain before imposing discipline such as a 
Republicans had been blocking discharge or suspension on employees. This would be particularly 
confirmation votes on the three important in a situation where a shop has been organized but the 
before the president’s action. first contract’has not yet been completed. 
AFL-CIO President Richard 
Trumka called the ruling WKYC-TV, Gannet Co. — Applying the general rule against 
“shocking.” unilateral employer changes in terms and conditions of 
“In a radical and employment, the Board found that an employer's obligation to 
unprecedented decision, the court collect union dues under a check-off agreement will continue after 
has interpreted the Constitution the contract expires and before a bargaining impasse occurs or a 
in a way that would deprive both new contract is reached. This decision reversed 50 years of Board 
Republican and Democratic precedent to the benefit of workers. 
presidents of a critical tool they 
have used hundreds of times KLB Industries vs. NLRB = The District of Columbia Circuit 
over the years—including Court ruled that the NLRB had correctly held that a company was 
179 appointments by former required to turn over financial information requested by a union 
President George W. Bush and after the company claimed during bargaining that wage concessions 
139 appointments by former were needed to due to competitive pressures. 
President Clinton—to keep 
agencies functioning and make With these and other Board decisions and actions over the past four 
the government work. In this case, years, it is very clear that President Obama's appointments to the 
the affected agency is the National NLRB have attempted to return some balance and fairness to the 
Labor Relations Board—a process after eight years of the George W. Bush NLRB which was 
crucially important agency hostile to workers’ rights and consistently ruled in favor of employers. 
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West Coast Glovy: Pride and L 


From Reading, Calif. to Monterey 
County, BCTGM Local 85 (Sacramento, 
Calif.) represents workers in the largest 
geographical area in California. BCTGM 
Local 85 members can be found in bakeries and 


retail shops scattered throughout much of Central 
and Northern California. 

“We have a very strong and dedicated membership,” 
notes BCTGM Local 85 Financial Secretary Marty 
Zimmerman. 


Among those union companies where Local 85 member’s work: 


Com Alut« a 


Produced by Local 85 members in 
Fresno, Calif. Corn nuts, also known 
as toasted corn, is a snack food made 
of roasted or deep-fried corn kernels. 

In parts of South America, including 
Peru and Colombia, it is referred to 

as “cancha.” The BCTGM-represented 
plant is the only Corn Nuts facility in the 
world. 

Invented in 1936 in Oakland, 
California by the Holloway family, Corn 
Nuts were originally called Brown Jug 
Toasted Corn (they were intended to be 
served as tavern snacks). The salty snack 
was made from sweet corn until the 
Holloway family learned of Cusco corn. 
This breed from Peru produces one-inch kernels— 
the largest known corn kernels. After a decade 
of research, the Corn Nuts Company was able to 
develop a Cusco hybrid that would grow well in 
California, and it introduced its larger-kernel snack 


Bimbo Balcevy 


When it comes time to negotiate new contracts, 
Zimmerman says he knows exactly what is important to 
the more than 160 bakers at the Bimbo bakery (former 
Sara Lee facility) in Sacramento, Calif. who are very proud 
of their union-negotiated benefits. And they should be. 
Zimmerman notes that the bakery workers at the bread 
and bun bakery are the only workforce in California that 
has a seven-hour workday. “Our union members get a 
break every two hours and there is no clocking out for 
lunch. We've fought very hard to preserve this and it is 
something workers are very proud of,” notes Zimmerman. 


L. 85 members at the 
Corn Nuts plant in 
Fresno, Calif. are very 
proud to be the only 
facility in the world to 
produce the salty snack3 


in 1964. It was a family owned company until it was 
purchased by Nabisco in 1998. 

Since 2007, Corn Nuts is part of Planters, a 
subsidiary of Kraft Foods. The union-made flavors 
include Original, BBQ, Nacho, Chile Picante con 
Limon, Ranch, and Ultimate Heat. 


BCTGM News 


edication Highlight Local 85 Bakers 


See's Candy i. 
Vara Stoves 


BCTGM Local 85 members work at 
| See’s Candy stores within the region. 
BCTGM Local 125 (San Leandro) members 
produce the famous See’s Candy at its main 
plant in San Francisco. 

On June 20, 2012, BCTGM members on 
helped See’s Candies make it into the At the See’s Candies retail store in Elk Grove, ~ 
Guinness Book of World Records, when Calif., L. 85 members (from left to right) Kandice 
they created world’s largest lollipop, weighing eS ae ke a Jeane Bae Tae hag 
7,003 Ibs and a length of 4 foot 8.75 inches. iin ae ws 


Neu Wovld Pasta 


New World Pasta has been a union shop since 
the mid-1950s when it was the Fresno Macaroni 
Manufacturing Company. Since then it has been owned 
by Perfection Macaroni Manufacturing and later Hershey 
Foods. In 2006, the company was acquired by Ebro 
Puleva S.A., a food company based in Spain. 

It is the largest retail branded pasta manufacturer in 
North America in terms of sales. Union-made brands 
include Ronzoni, San Giorgio, Skinner, American Beauty, 
Light ‘n Fluffy, Prince, Catelli, Lancia and Creamette. 


jim Abbascia has Worked for New. 
orld Pasta for\48 years. He 
started working on July 1, 1964. 


ae 85 member jo yr Ruth Taylor has worked for New 
World Pasta for 42 years. She began on June 15, 1971. 


, —— 
€ndoza has worked fo 


“New World Pasta for 37Yea 
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Bi CTGM members from 

dow throughout Michigan were 
among more than 17,000 workers 
from all walks of life to protest 
outside the Michigan State Capitol 
building in early December as 
anti-worker legislators heeded Gov. 
Rick Snyder’s call to ram through a 
“right-to-work-for-less” bill. 

The Republican-led Legislature 
passed the right-to-work-for-less 
bills for public — and private — 
sector workers on December 
11, and Snyder signed them into 
law later that day. The laws take 
effect March 27. The new measure 
promises to kill jobs, lower wages, 
crush workers’ rights and unravel 
the middle class. 

BCTGM members from 
Locals 326 (Detroit), 3G (Battle 
Creek), 259G (Carrollton), 260G 
(Caro), 261G (Sebewaing), 262G 
(Croswell) and 263G (Bay City) 
participated in the massive march 
and demonstration. 

In 2012, Snyder called the 


legislation “divisive” and “not part 
of his agenda.” Now, after his 
party lost seats in the Michigan 
House of Representatives, Snyder 
rushed the bill through in just six 
days, with no public hearing. The 
bill reverses decades of balanced 
labor laws in Michigan, which has 
yielded stable industrial relations, 
good middle-class jobs, and 
broadly shared prosperity. Studies 
have shown that workers in “right- 
to-work-for-less” states earn an 
average of $1,500 less annually. 


Workers are weighing 
political, legal and legislative 
options as well, including putting 
the measure on the ballot in 2014 
(the same year that Snyder is up 
for re-election), a move similar 
to what Ohio voters did in 2011 
when they overturned an anti- 
worker law championed by their 
governot. 

“The so-called ‘right to 
work’ laws have never fostered 
employment, but they do bring 
out the worst kind of divisiveness. 


Average worker makes $1,540 less per year 
Median household income $6,437 less 
28% more people lack health insurance 


Average poverty rate is 18% higher 


Rate of workplace death is 36% higher 


BCTGM News 


Gov. Snyder knows this is true. 
He publicly acknowledged this 
reality for years, and yet ultimately 
he chose to ignore it and embrace 
extreme politics under the guise of 
a job creation agenda,” notes AFL- 
CIO President Richard Trumka. 
“But working people are 
resilient — and just like we’ve 
patiently worked together to 
rebuild after the Great Recession, 
we will continue to come together 
to say ‘no’ to overreach and to 
oppose this radical governor and 
state legislature. And we will 
continue to work for policies to put 
America back on track with good 
jobs and shared prosperity, because 
working people have always been 
the solution, not the problem,” 
concludes Trumka. 


After Michigan became the latest state to pass 


“right to work” for less legislation, many began to 
dig into the history of such laws and discovered 
that one of the earliest pushes for “right to 
work” came from an extreme right-wing activist 
Vance Muse, who was staunchly anti-communist, 
anti-integration and anti-union. Muse was the 
leader of the Christian American Association, an 


organization that fought to pass “right to work” in 


more than a dozen states in the 1940s. 


Muse was a Texas conservative activist in the 
1930s and 1940s who founded the Christian 
American Association, the first notable 
organization to push for “right to work” laws. 
Prior to the big push for “right to work,” he 

was involved in opposing women’s rights, child 
labor laws, integration and Franklin Roosevelt's 
New Deal programs. Muse and the Christian 
American Association ramped up their activism 
in the 1930s as Texas saw massive growth in 
union membership. Working with conservative 
business leaders and segregationist groups, the 
Christian American Association first pushed for 
so-called “anti-violence” laws that were designed 
to clamp down on picketing by unions. After they 
successfully passed that law in Texas and in other 
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BCTGM Local 3G (Battle Greek, Mich:) members join.the more thang ' 
17,000 union workers outsidéthe Michigan State Capitol, building to 
protest the “right-to-work’” law. 


_ = 


Southern states, they moved on to “right to work” 
in 1945, passing the first such law in Texas in 1947. 
In Florida and Arkansas, the Christian American 
Association used messaging that compared union 
growth to race-mixing and communism. 


By the end of 1947, 14 states had passed “right to 
work” and Congress passed the Taft—Hartley Act, 
which significantly weakened the rights of working 
families. “Right to work” was opposed at the time 
by leaders such as Martin Luther King Jr., who said: 


In our glorious fight for civil rights, we must guard 
against being fooled by false slogans, such as 
‘right to work.’ It is a law to rob us of our civil 
rights and job rights. Its purpose is to destroy 
labor unions and the freedom of collective 
bargaining by which unions have improved wages 
and working conditions of everyone. ...Wherever 
these laws have been passed, wages are lower, 
job opportunities are fewer and there are no civil 
rights. 


Other supporters of the push for “right to work” 

laws included Fred Koch, the father of Charles and 
David Koch, key figures in the passage of “right to 

work” in Michigan. 
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Build the Middle Class 


Attacks on unions, including ‘right-to-work’ laws, grease downward slide. 


by AFL-CIO President Richard Trumka 


It’s a tough time to work for a living. 
£ £ 


Middle-class families have been losing ground 
for more than a decade. Today, working people have 
a smaller piece of the pie than at any time in the 
past 50 years. During that period, the 
number of people belonging to unions 
also declined steadily; in fact, if you 
look at the decline of the middle 
class beside the state of union 
membership, those numbers are 
parallel. This should concern 
everyone who cates about a 
strong America. 

Our country is at its best 
when growth is shared by more 
families, not fewer. 

Yet some people would 
have us believe that the answer to 
the weak economy is to continue to 
downgrade jobs, and to make college, 
retirement security and home ownership less 
affordable. Pundits point to home health care workers, 
firefighters and other public-sector workers whose 
median pension is just over $24,000 a year and say that 
they have too much, and that we should take it away. 

Instead of asking how working people can do 
better, the critics say middle-class workers with good 
union jobs don’t deserve theit hard-earned benefits. 


Attacks on unions, including the “right-to-work” 
laws, grease this downward slide. Slashing pay and 
silencing workers are the worst ways for businesses to 
profit. The right way is to recognize that when 
workers have a voice, everyone succeeds. 
Now, critics are right on one 
point: The world is changing, and 
the labor movement hasn’t done 
enough to adapt. That’s why 
we're working closely with 
young people and community 
allies to ensure every worker 
has a voice on the job. 
We’re working with 
day laborers and advanced 
manufacturing workers to 
ensure they know their rights 
and can join with co-workers to 
improve their lives. Autoworkers, 
electricians and nurses are working 
with employers to build better business 
practices and help them thrive. We’re working to 
build a movement that speaks for today’s working 
Americans. 

Prosperity for all requires an agile and strong 
labor movement at its core. As they have for decades, 
America’s unions believe in building a strong middle 
class, and we'll work with anyone to do it. 


Landmark OSHA Action Protects Workers Who Report Injuries 


In an historic decision to protect workers 
on the job, the Occupational Safety and 
Health Administration (OSHA) has 


signed an accord with BNSF Railway which 
requires the company to revise its health and safety- 
related personnel policies that discouraged workers 
from reporting on-the-job injuries. 

This action by OSHA is a milestone in efforts to 
address policies in the workplace that retaliate against 


workers for reporting injuries. 

OSHA is responsible for “whistleblower” 
complaints covering 22 statutes, including the 
Occupational Safety and Health Act. Employees 
who believe that they have been retaliated against 
for engaging in protected activity, including being 
disciplined for suffering and reporting a workplace 
injury, may file a complaint with the secretary 
of labor for an investigation by the OSHA 
Whistleblower Protection Program. 
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ghilloween 


A BCTGM Local 492 members delivered 
holiday gifts and cheer to the sick children 
at Saint Christopher’s Hospital for 
Children in Philadelphia. 


> Local 57 members, led by Financial 
Secretary/Business Agent Vester 
Newsome (pictured bottom-right), unload 
a truck filled with generous food product 
donations from General Mills and Kroger, 
for the One New Toy program. 
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Earn a Degree through the 
NATIONAL LABOR COLLEGE 


Applications Now Being Accepted for Summer 2013 Term 


W hether you need one more class or are half- Gold Standard of Accreditation 


way to your college degree, now is the time 


to enroll in an online degree program with National NLC is the only regionally accredited higher 
Labor College (NLC). education institution committed to educating union 


members and their families, union leaders and staff. 
Regional accreditation is nationally recognized as the 
gold standard of accreditation. This enables students 
Union Skills to access federal student aid, transfer credits easily 
and move on to graduate programs at top schools. 
NLC accepts credits from a combination 
of coutses done at other colleges, or through 
apprenticeships, military, or other training. Students 


Complete a Degree or Gain 


NLC offers college degrees, certificates, and 
union skills courses all taught from a labor point of 
view. Degrees and certificates are offered in: 


* Business Administration need to have at least 56 credits to be eligible for 
* Construction Management financial aid and scholarships. 
°* Emergency Readiness and Response . ; . 
Management Education in Solidarity 
* Labor Education It’s your turn to focus on your educational goals 
* Labor Safety and Health and NLC is there to help you complete that degree. 


Submit your application by April 8, 2013 to be eligible 


¢ Labor Studi 
ay noe for financial aid and scholarships for the summer 


¢ Union Administration and Leadership semester that begins May 6, 2013. 

Through the Bonnie Ladin Union Skills program, Get more information by visiting www.nlc. 
intensive hands-on trainings that include weekend- edu/bctgm or call 1-888-427-8100 to speak with an 
long residencies in Maryland are available year-round Admissions Counselor. 


(see schedule on opposite page). 


Affordable and Flexible 
for Working Families 


With tuition rates lower than 
even in-state schools, NLC is 
affordable for union families. You 
can finish your degree in less than 
two years for about $10,000 without 
sacrificing the quality of your 
education. 

Professors and staff recognize 
that students are working adults. 
With no set classes to attend, 
NLC’s online approach allows you 
to balance your course load, work 


schedule, community, and family. 


12 BCTGM News 


Bonnie Ladin Union Skills Program 


| he Bonnie Ladin Union Skills (BLUS) Program offers 
continuing education classes for union leaders, staff, and ° ° 

activists. The week-long intensive courses combine in-class Course Registration 

instruction with discussions of real-life experiences shared by a 


i ees ' Register online at 
diverse group of students. Students learn valuable skills in union 8 


as om Peete ; www.nic.edu/registration/BLUS 
organizing, bargaining, and administration to better serve their 


union sisters and brothers. : 
Please register at least 3 weeks 


Upcoming Courses before the first day of class. 


Jan. 27 - Feb. 1: Teaching Techniques I 

Feb. 10 - 15: Arbitration Preparation & Presentation Level I 
Feb. 11 - 14: Secretary-Treasurers Total Solution Training 

Mar. 10 - 15: Teaching Techniques II 

Apr. 14-19: Negotiating and Writing Contract Language 

Apr. 28 - May 3: Arbitration Preparation & Presentation Level I 
May 5 - 10: Teaching Techniques I 

May 19 - 24: New Union Staff 

May 19 - 24: Strategic Grievance Handling 


Visit www.nic.edu/unionskills for: 


* Full Course Schedule 
e Course Descriptions 


® Tuition and Fees 


Online Registration 


Maritime Institute of Technology 
and Graduate Studies (MITAGS) 


692 Maritime Boulevard 
Linthicum Heights, Maryland 21090 
410-859-5700 | www.ccmit.org 


Room Reservations 


Students should first register for NLC classes. NLC 
will send a registration confirmation email with 
overnight room reservation information, including a 
MITAGS Group ID number and password for online 
resetvations. 


Traveling to MITAGS 
Car: MITAGS is convenient to I -295 and I-95 and 


there is ample free parking. 


> 
eS 
“4 


Train: MITAGS is also easily reached by Amtrak or ‘ 
Light Rail via the BWI stop. MITAGS” free shuttle 

also picks up at the BW] train station. Contact the 

front desk at 410 -859-5700 to arrange for pickup. 


Air: Baltimore-Washington International Airport 
(BWI) offers the most convenient airline access to 
MITAGS and the most reasonable airfares. 


anuary/Februar www.bctgm.or. 
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locked-Out Crystal Sugar Workers and 
Families Receive Holiday Gifts 


At the Saint Paul Regional Labor Federation, 
union volunteers assemble holiday packages for 
locked out American Crystal Sugar families. 


n December 19, shortly before the second 
@) holiday season for locked out American 

Crystal Sugar workers began, food, toys and 
financial contributions poured into the Red River 
Valley in support of workers and their families. 

Teamsters and Laborers International Union 
semi-trailer trucks packed with donated toys and food 
made deliveries to locked out families in Fargo, Grand 
Forks, Hillsboro, Crookston, and Drayton. A delivery 
was also made to locked-out Crystal Sugar workers in 
Mason City, Iowa. 

The food and toys were collected by Operation 
Christmas Solidarity, sponsored by the Saint Paul 
Regional Labor Federation and American Income 
Life. Teamsters Local 120 and Laborers Local 563 
donated their semi-trucks for the effort and union 
volunteers from throughout the region unloaded the 
trucks at each stop. 

“We started the Christmas food drive in 
November,” said Deb Kostrzewski, a locked out 
worker and the food and toy drive coordinator for 
BCTGM Local 167G. “And we’ve received so many 
generous donations from people, unions and other 
organizations up and down the valley — all over the 
country, really. 

“We truly appreciate what American Income Life 
and the St. Paul Labor Federation and the Laborers 
and Teamsters are doing this week, and what our 
own national union, other BCTGM locals, the AFL- 
CIO and unions like the United Steelworkers, Letter 
Carriers, AFSCME and the Teachers and so many 


others keep on doing to help us keep up our fight 
for dignity and justice.” 

Some 1,300 workers at American Crystal 
Sugar facilities in Minnesota, North Dakota and 
Iowa wete locked out of their jobs on August 1, 

= 2011. 

Erica Dalager, an American Income Life 
representative who helped with the deliveries, 
said, “These workers are people. They have 
families, children, and real needs. American 
Income Life and The St. Paul Regional Labor 
Federation, Laborers District Council, Teamsters 
Joint Council and several other labor unions, are 
committed to brightening the holidays for the locked 
out workers and their families.” 

St. Paul Regional Labor Federation President 
Bobby Kasper stated, “Even though we’te several 
hundred miles away from our locked-out brothers and 
sisters, we are thinking of you. We will do everything 
in our power, 24-7, to help you through these difficult 
times.” 

Dalager went on to say, “Corporations that sweeten 
their bottom line at the expense of workers should 
be held 
accountable for 
the destruction 
and havoc they 
cause in our 


communities. 
There is a 
better way: 
Companies, 
unions, 
community 
allies, working 
families can 
unite for 
a simple 
cause - 
taking 
cate of i 
those - eal < - c ~ 
in need. i HA 4\ t ‘== 
Solidarity, Volunteers pose fora photo after deans = 
TOW GRRE a La Bors | Moyer: 1 | 563, Semi-tractor trai er full — 


Geis? Of to nd food foflbcked out families ing t 
, iftatons North Dakota and lowa-. 
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SHAPE UP and 


over 8,000 fitness clubs, including Total Fitness, Curves, 


GG et the lowest rates on new memberships at your choice of 


World Gym, and Lady of America locations. BCTGM 
Power/Union Plus has partnered with GlobalFit to provide these 


healthy living programs for you. 


Fitness Clubs 


* Check out any club before 
joining with a free guest pass. 


° Freeze your fitness club 
membership, and visit another 
participating club while 
traveling, when you commit to 
your health with GlobalFit’s 
Commit Membership option. 


* Family members are eligible 
for this program. 


* Get no-hassle billing to your 
credit card or bank account. 


NutriSystem 
Program Discount 


¢ Get a special low price on 
NutriSystem through GlobalFit. 


¢ Enjoy NutriSystem's 


confidentiality and convenience. 


With NutriSystem there's no 
counting, no meetings, and no 
public weigh-ins. 


¢ Get online and phone support 
from NutriSystem's nutritionists 
and counselors. 


Healthy Living 
Programs 


e Health Coaching provides 
one-on-one guidance from 
a trained professional to 
help you lose weight, 
de-stress, or meet any 
other health goal. 


e Smoking Cessation classes 
can help you quit for good 
with a convenient, guided 
program that includes free 
educational materials. 


NOTE: To receive your union-member rates on any of these programs, you must enroll directly through GlobalFit. These rates are 
not available to the general public. Fitness club participation is not available for current club members. 


Call 1.800.294.1500 to speak with a GlobalFit fitness representative 


For more information about these benefits available to union members go to: 


www.UnionPlus.org/ 


January/February 2013 


www.bctgm.org 


Printed in the U.S.A. 


“What’s Happening in Washington, D.C.?” 


Find out by subscribing to the NEW electronic BCTGM Washington Report! 


BCTGM LOCAL UNIONS did an Regular features of the BCTGM 
outstanding job in supporting Washington Report include: 

the historic Labor 2012 

program in last November’s ¥& Legislative updates on measures important 
elections. to working families 


In many of the battleground states, 
¥W& National Labor Relations Board (NLRB) 


BCTGM members were fully engaged 
news and actions 


in the program and helped to elect 
pro-worker, pro-union candidates rs 7 
for Congress as well as re-elect Calls for political action 


President Obama. 


W& Workplace Health and Safety news 


In order to capitalize on this oe 


momentum, keep union members 


informed and prepared to take action, Sign up for our 


the BCTGM has initiated an ; e-mails TODAY to get 
electronic government affairs The Washington Report! 
newsletter, The Washington Report. ih bctgm.org/action-center/ 


e-activist-network 


WASHINGTON REPORT 
*** SIGN UP TODAY! *** 


www.bctgm.org/action-center/e-activist-network 


